Assignment of Personnel M

Facts 2007

5540 applications, out of them
« 583 applicants were invited for AC

» 456 of them were recommended for cooperation + 71 second
assignments (former dev. workers who only go through a personal
interview)

* 310 (or ca.60%) of the recommended actually departed (some of
the placement did not come through- ca.20%, or personal reasons
were given for retreating -70%) About 100 of the accepted persons
are still filed in the datasystem suitable for up-coming assignments
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Entwicklungsdienst

Percentage of development workers
according to sections (2006)
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Entwicklungsdienst

facts of contracted development workers (2006)

* 85 % have university degrees, percentage according to
section:

Rur.Dev. 27% Econ.Promotion 24% Civil Society 18%
loc. Govern. 13% Health 11% Civ. Peace Service 7%

* Average age 42 years
* Approx. 50% accompanied by family members
« 52% male - 48% female
* nationality
German 89% EU 7% non EU 3% dev.countries 1%
« Average duration of contract 3 years
(differs according to region LA 4,5 and WA 2,4)
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Criteria stipulated by the partner organisation/ country directors

Deutscher
Entwicklungsdienst

ability to manage conflict

sense of reality
ones actions
elf reflection
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Self-Monitoring
resilience

conflict resistance

positive attitude to life
ambiguity tolerance
emotional maturity

resilience and emotional
stability

creativity ) .
competence in decision-
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leadership quality

consulting ability

paedagogical ability w ork and management

abilities
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contact and comny
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